Please Post

MONTGOMERY TOWNSHIP SCHOOLS
2024 — 2025 POSITION AVAILABLE

POSITION: Maintenance/Grounds (Affiliated Position)
POSITION AVAILABLE: March 20, 2025

LOCATION: District -Wide

JOB DESCRIPTION:

We are seeking a candidate that has a basic mechanical aptitude directly related to heating, ventilation, and air-
conditioning. This candidate must also display a skill set aligned with preventative maintenance measures,
emergency and/or routine unit repair practices and troubleshooting/diagnostic methods for commercial/industrial
HVAC equipment.

Our objective is to adequately maintain the Montgomery Township School District’s HVAC Systems, providing
balanced school buildings by way of operating at a level of excellence conducive with a learning environment.

REQUIREMENTS:

High School Diploma or equivalent

Valid NJ Driver’s License

Minimum of 2 - 4 years experience in Commercial/Industrial/Educational setting

Black Seal (Low Pressure) Boiler Operator License a plus

Trained in: Lock Out/Tag Out, Slips/Trips/Falls/Ladder Safety, Fire Safety Systems, etc.
Ability to work independently and with a team

Ability to read blueprints and wiring schematics

Experience with Building Management Systems (BMS) and Controls

HVACR License a plus

BENEFITS AND SALARY INFORMATION:

o Collective Bargaining Agreement

DEADLINE TO APPLY: March 31, 2025
APPLY TO: www.mtsd.k12.nj.us
Under Departments

Click on Human Resources Department
Click on Job Opportunities
Complete Application in Applicant Tracking

Montgomery Township School District is an EOE/AA Employer and complies with all local, state, and federal laws
including the New Jersey Equal Pay Act (S2310). We encourage applicants from all backgrounds to apply.
Current residency in NJ, approved residency waiver, or candidate agrees to obtain residency within one year
of employment required; Criminal and Employment Background Clearance required.
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https://www.mtsd.k12.nj.us/cms/lib/NJ01000127/Centricity/Domain/47/MTEA%20Collective%20Negotiations%20Agreement%2007%2001%2022%20to%2006%2030%2025_ADA.pdf
http://www.mtsd.k12.nj.us/

